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Networking Lunch

Wednesday 3rd September-2014 * .
12. 30pm .

Porters Park Golf ‘Club: .
= enley Hill; -

Ed Vaizey MP

Parliamentary Under Secretary of State for
Culture, Communications and Creative
Industries

Ed Vaizey was appointed Parliamentary Under Secretary of State for Culture,
Communications and Creative Industries in May 2010. He is the Conservative MP for
Wantage and Didcot . Come to our event and listen to his ideas and have your

The Minister for Culture, Communications and Creative Industries is
responsible for the following policy areas at the Department for Culture, Media

and Sport:

« Broadband, spectrum and telecoms
o Culture

» Heritage and the built environment
» Internet and creative industries

» Libraries

» Media

« Museums and galleries

Event Catering provided by: R & J Catering at Porters Park www.rjcatering.co.uk

Y ';’Eibl )'bﬁg" S\
;S()Ull(l —— SA Law proudly supports St Albans Chamber of Commerce

Our team of legal experts are dedicated to helping businesses and

individuals. Learn more about our services by visiting www.salaw.com
O11 VOl1r (l( )()["S[Cl) St Albans 01727 798000 | London 0207 783 5683 | info@salaw.com



/ A Date for Your Dlé%f

The Chamber Ball 2014

Saturday 22nd November at Sopwelil |

We are looking for sponsors for this§ )
Please contact us for further detaji S

\ 01727 863054 /
THE SLAVES
=

WORLD FAMOUS

BBQ

£10 per person in advance
Or £150n the gate OA Sports Club
160 Harpenden Road

St Albans

‘ ‘, - S
%jg 2y

- ‘ "

www.theslaves.net




Tijen Ahmet, Immigration Solicitor

SA Law Solicitor Tijen Ahmet explains what
employers need to know about employing
immigrants and the right to work in the UK
following the new Code of Practice and the Civil
Penalty Scheme for employers announced on 16"
May 2014.

A number of changes to the previous illegal working
scheme include:

e A new two page right to work checklist for
employers to complete their right to work
checks;

* The removal of partial and annual checks on
migrant employees with time limited leave to
remain - reducing costs for employers;

* The increase of the maximum civil penalty to
£20,000 for employing illegal workers;

e The extension of the statutory excuse for
employers of 28 days beyond an employee’s visa
expiry where an application has been submitted
or an appeal is pending;

* New requirements for students in employment
to assist employers with their right to work
checks.

1. What is a ‘Right to Work’ check?

This is simply a document checking process to ensure
your employees have permission to work in the
United Kingdom. When checking documents you
must see the original document/s and must
complete the check in the presence of the employee.

Follow The Home Office key three step ‘OCC’ process
to complete your checks:

a) Obtain the employee’s documents;

b) Check them in the presence of the employee;

c) Copy, record the date and retain that copy for
your records.

2. Why do employers need to complete checks?

This is to protect your business or organisation from
a potential fine of up to £20,000 per illegal employee
under the Home Office civil penalty scheme. It is
your responsibility as an employer to ensure your
employees have permission to work in the UK and if
the Home Office discover or believe you are
employing illegally they can issue you with a fine.

You could also face up to two years imprisonment or
receive an unlimited fine if you knowingly employ an
illegal worker — It is a criminal offence!

3. How to complete checks

When checking documents using the ‘OCC’ process
you must check that the person presenting the
document is the same person in the documents;
check they are genuine and have not been tampered
with. It is useful to pay particular attention to ensure
that:

e The photograph matches the employee’s
appearance;

* The employee’s appearance is consistent with
their date of birth;

* The endorsement authorises work in the UK;

* The expiry date has not passed;

* Where two documents confirm different names
for the employee, ask for additional evidence
e.g. marriage certificate or change of name deed.

Once you have checked the document you must
make a copy of the whole document including the
front and back for Biometric Residence Cards.

4. Want to know more?

We have produced a comprehensive guide to the
immigration right to work in the UK changes. To
request a copy please email tijen.ahmet@salaw.com

Contact Us

If you have any questions about immigration get in
touch or visit www.salaw.com

Tijen Ahmet | Immigration Solicitor
St Albans | 01727 798000
London | 020 7183 5683

© SA LAW 2014 Every care is taken in the preparation of our articles. However, no responsibility can be accepted to any person who acts on the basis of information contained in them alone. You are recommended to obtain specific advice in respect of individual cases.
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event in aid of
The Living Room.

dnksday 17
ptember 6-8pm
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‘Tickets just £10 including

;ch:mpégne, canapfs, beauty
;taat*ts, make—up and :

ETO §bo<§>k please contact Fran Fletcher
fran. thelivingroon@gmail- com-or-call

Christopher
Place

St Albans
AL3 5DQ

The Living Room on 01727 854479

Follow us on twitter!

@stalbanschamber



https://twitter.com/stalbanschamber

A night with James Bond #ksbond

,A Kingston Smith St Albans Summer
)‘ Party

Darren Jordan, Mike Hayes, Michaela Hall, Moira Hindson, Nigel Birch, Silvia Vitiello,
Anjali Kothari, Marc Fecher

Lisa Bates, Paul Rosenthal Peter Goodman



a d
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Luke Harrison, James Bond Anne-Marie Mill, James Bond, Sharon Marriott,
Ellena Ophira



INVITATION

Thursday 25" September 2014 at 7.00pm

ST ALBANS CATHEDRAL

ST ALBANS DISTRICT CHAMBER OF COMMERCE
COMMUNITY
BUSINESS

E% AWARDS







